Hi Ron,

Of course I don't mind - feel free!  Of course, the worst that can happen is

that no one would get placed at all.  However, please encourage the students to

develop good relationships along the way.  They may get a cool reception at

first because they don't have a ton of prior experience or many pre-established

industry contacts.  But, persistence and a positive attitude will go a long way.

When times are good, recruiters are like credit-card offers: you can hardly get

rid of them.  Again, they usually have extremely good social skills and can act

as good coaches for job-hunting, resume-tailoring, interview skills, etc.

It may be worthwhile to caution the students that these relationships are

strictly professional - not to be taken in by schmoozing and to always remember

that recruiters are not friends.  A colleague of mine put it this way,

"Recruiters can help you, but usually do so only if they see dollar signs when

they look at you!" 
Another good source of employment when starting out is the temp agency.  Temp

agencies tend to bill you out at, say, $25/hr, and pay you $15/hr while keeping

the $10/hr.  So they are motivated, and the companies are motivated to hire

temps whom they can get to know and train prior to hiring full-time.

Anyway, all of these tidbits are fine to share with anyone you would like to.

And please give my best wishes to all of the soon-to-be grads of

ChemEng/EngChem!

Cheers,

Mary

On 24-Mar-09, at 1:12 PM, Mary wrote:

Hi Ron

Just for fun, here is my list of recruiters that hire for various biotech

positions.  Most of them contacted me with regards to trying to

fill different engineering positions, but most of them deal with all levels &

specialities, including Finance, Marketing, Customer Service, Lab and Venture

departments. This is not particular to the Boston area either; most of them deal

remotely with the companies that they work with, and hire people for

positions all over the country or for international posts.

A couple of caveats: I doubt very much that the list of names is

still accurate, what with the recent economic upheaval. But that's all right, since

students will be able to get in touch with someone else through the

company's main switchboard number.  At least some of the students will get the

idea that recruiters can be very helpful indeed, when looking for a job.

(They are given up to a 50% match of your salary as a "finder's fee", so of course

they try to be helpful.)

The other issue is visas. To work in the U.S., the easiest way is to get a

sponsor letter from the employer, which allows one to obtain a TN-1

visa on the way across the border.  Because of the glut of good talent

available in the States right now, there will be fewer employers willing to go

through the hassle of the visa process.  This usually involves a lawyer,

proving degree equivalency, and also providing proof that no American can quite do

what the Canadian applicant can.

Still, with all of these potentially complicating factors in mind, there is no

harm in a student contacting these recruiters, to see whether there is a

potentially good fit for any of their current openings.  Sometimes you get

lucky!

There should be a list of Canadian recruiters that goes beyond the

typical job-fair scene and Monster.ca, but I wouldn't know who any of them

are. Perhaps one of the other Chem Eng grads who works on Pill Hill or

for BRI may know.

Cheers,

Mary

